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Part A

Data of the Institution

1. Name of the Institution

SRl SATHYA SAl | NSTI TUTE OF H GHER
LEARNI NG ( DEEMED TO BE UN VERSI TY)

Name of the head of the Institution

Prof. Dr. C B Sanj eevi

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08555- 287239

Mobile no.

8331034767

Registered Email

regi strar @ssihl.edu.in

Alternate Email

regoffice@ssihl.edu.in

Address Admi ni strative Building, Sri Sathya Sai
Institute of H gher Learning, Deened to
be University, Vidyagiri

City/Town Prasanthi Ni | ayam

State/UT

Andhra Pradesh




Pincode

515134

2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. (Ms.) P L Rani

Phone no/Alternate Phone no.

08555289840

Mobile no.

9440125092

Registered Email

coordi nat ori gac@ssi hl . edu.in

Alternate Email

dycoordi nat ori gac@ssi hl . edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sssi hl . edu. i n/wp-cont ent

[upl oads/ 2019/ 09/ SSSI HL -
AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sssihl.edu.in/wp-content/up
| oads/ 2021/ 05/ SSSI HL- Academi c-

Cal endar - 2019- 20- FI NAL. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 A++ 96 2003 21- Mar - 2003 21- Mar - 2008
2 A 3.63 2011 08-Jan- 2011 08- Jan- 2016

6. Date of Establishment of IQAC

23-Jun- 2004

7. Internal Quality Assurance System



https://www.sssihl.edu.in/wp-content/uploads/2019/09/SSSIHL-AQAR-2018-19.pdf
https://www.sssihl.edu.in/wp-content/uploads/2019/09/SSSIHL-AQAR-2018-19.pdf
https://www.sssihl.edu.in/wp-content/uploads/2019/09/SSSIHL-AQAR-2018-19.pdf
https://www.sssihl.edu.in/wp-content/uploads/2021/05/SSSIHL-Academic-Calendar-2019-20-FINAL.pdf
https://www.sssihl.edu.in/wp-content/uploads/2021/05/SSSIHL-Academic-Calendar-2019-20-FINAL.pdf
https://www.sssihl.edu.in/wp-content/uploads/2021/05/SSSIHL-Academic-Calendar-2019-20-FINAL.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Mul ti di nensi onal Student 26- Aug- 2020 1376
| npact Assessnent 7
Facul ty I ntrospection 24- Apr - 2019 166
Wor kshop; Annual Event 1
Canpus Hostel Managenent 14- Jan- 2019 1376
Committee 1
I nternal Academ ¢ and 12- Sep-2019 1633
Admi ni strative Audit 7
Conmi tt ees
Ext ernal Acadenic and 18- Dec- 2019 1633
Admi ni strative Audit 2
Conmi tt ees
Lear ni ng managenent 31- May- 2020 1542
System 365
Onl i ne Exami nation Portal 31- May- 2020 1542
45
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SSSI HL UGC SAP DRSI | | ucC 2018 11100000
1460
SSSI HL UGC 12 B UGC 2017 0
1600
SSSI HL Bl F DBT 2018 3394000
1460
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5656_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5656_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5656_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5656_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conmpl ete action points and outcone achieved is attached in the file. The

hi ghlights are: #lnpetus to Research due to the fully functional Central Research
Instrunents Facility (CRIF) #Starting of certificate courses in Yoga and Sel f
devel opment to convert acquired skills into life skills for higher dinensiona
living. #Constitution of Acadenmi c Admi nistrative Audit Commttee (AAAC) both
Internal and External visited all the departnents and canpuses of the Institute
and took feedback of the different quality inprovenent neasures and subnmitted a
report. Action has been taken on all the inputs provided by the faculty, students
and nonteaching staff. #Under Faculty |nprovenent strategies, the Introspection
day was conducted at the begi nning of the acadenic year 201920. Faculty net and
di scussed about relevance of the curriculumand any inprovenents that can be
brought in. It allowed all the faculty to freely conmuni cate/share

achi evenment s/ defi ci enci es/i nprovenents to admini stration. The strategi es which
were identified and i nplenented were: $ HoDs to tap the hidden talents latent in
the departnents faculty $ Orientation to the faculty fromtinme to tine to faculty
so that they align their personal goals with the Institute goals $ Identify areas
where the faculty can excel and give them necessary inpetus $ Faculty Self

Eval uati on bei ng conducted every year was made nore effective with the nutual

di scussion in an open atnosphere by the HoDs with the faculty. This helped in
setting goals and then a review of the goals in the end of the year. #Preparation
of blue print for the Village Enmpowernent Programme (VEP) and its effective

i mpl ementation in the villages of Narsinpalli, Marlapalli and Bontol apalli

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
DETAI LED PLAN OF ACTI ON AND OUTCOVES DETAI LED PLAN OF ACTI ON AND QUTCOVES
ARE | N THE ATTACHED FI LE ARE | N THE ATTACHED FI LE
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 19- Nov- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5656_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5656_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

#Acadeni ¢ Software: 1) The Learning
Managenent System LMS eGuru is a part
M S whi ch has npdul es of Attendance,
Gradi ng, Teaching Quality Feedback,
Lesson plans, Senester Exam nations,
Conti nuous | nternal Assessnent,

Perf ormance reports of the students,

I nformati on di ssem nation nodule to
nane a few. # Administrative Software:
1) Online Examination Mdul e has been
integrated along with the MS to
facilitate distribution of Question
papers to students and collection of
answer scripts along with Safe Exam
Browser (SEB) and Fully Exam Ki osk
(FEK) conpatibility. 2) The finance and
accounting section uses Tally ERP 9
CGol d version for accounting, Saral
Paypack for establishnent nodul e,
TDSMAN for tax purposes. 3) Al the
hostel s and canpuses nmi ntai n student
dat abases in RDBMS. 4) Adm ssions nodul e
all ows students to apply to progranmes
online. This nodul e takes care of the
pre adm ssion, adm ssion and post

adm ssion processing of data. The
results are generated and di spl ayed on
the institute web site.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc UVAT Mat hemat i cs 01/ 06/ 2019
BA UPCL Political Science 01/ 06/ 2019
BA UECO Econom cs 01/ 06/ 2019
VA PECO Economi cs 01/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5656_Syllabus_revision_1621924602.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill ALL DETAI LS 01/ 06/ 2019 ALL COURSES 01/ 06/ 2020
ARE ATTACHED I N
THE FI LE
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Conput er Sci ence

01/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Conput er Sci ence

01/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COURSE

ARTS AND CRAFT COURSE 01/ 06/ 2019 69
DI ETARY COURSE 01/ 06/ 2019 109
DRAMATI CS COURSE 01/ 06/ 2019 63
HOSTEL MAI NTAI NENCE 01/ 06/ 2019 187
COURSE
I NSTI TUTE BRASS BAND 01/ 06/ 2019 70
COURSE
KI TCHEN BAKERY COURSE 01/ 06/ 2019 16
MULTI MEDI A PRODUCTI ON 01/ 06/ 2019 55
COURSE
TRADI TI ONAL SCUTH 01/ 06/ 2019 40
I NDI AN | NSTRUMENTAL MJSI C
TRAI NI NG COURSE
PUBLI CATI ON COURSE 01/ 06/ 2019 27
SOUND ENG NEERI NG 01/ 06/ 2019 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

PHY, CHEM BI O, NATH,
FNS, DSC

71



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5656_programmes_on_employability_1622462116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5656_Program_introduced_1621925054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5656_Value_added_courses_1621925547.xlsx

MA ECO, ENG 12

VBA CGEN 45
M ech CS, CEC 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

(A) Students The feedback obtained fromstudents on the six dinmensions of 1)
Core Teaching, 2) Pedagogy 3) Class Interaction, 4) Student Centric Teaching,
5) Conduct of CIE and 6) Discipline and Values are communicated to the
respective faculty and the HoD. In the event of the feedback not being up to
the mark, feedback is sought fromthe HoDs and the Director of the Canpus to
hel p the individual faculty in the area they are found to be deficient, and
take corrective action wherever necessary. (B) Teachers The teachers fill the
annual faculty self evaluation forns delineating their work | oad, their

obj ectives for the subsequent academnmic year and a report of the previous
academic year. They also clearly articulate (if any) their challenges and steps
required for self inprovenent. These are then discussed with the respective
HoDs. All the teachers are part of the respective departnent Board of Studies
(BoS) which neets every year to discuss and constantly upgrade and update the
syl l abus and curricul um Feedback from students and Teachers are incorporated
in syllabus redesign. On individual level, the teachers |ist down the goals
they set for thensel ves at the begi nning of the academic year. Based on what
was set earlier, an analysis is nade at the end of the termof the goal s that
wer e achi eved and those which were not nmet. AAAC conmittee of the Institute
hel ps the teachers in overconing these difficulties |eading to overal

devel opnent of the teacher. (C) Enployers The enpl oyers of the alumi of SSSIHL
give a structured feedback on the performance of the alumi in the three broad
out comes which the Sri Sathya Sai system of Integral Education stands for. The
criteria is about being Professionally Sound, Socially Responsible and
Spiritually Aware. The feedback is then studied carefully by the institute and
corrective action is taken wherever it is required. (D) Alumi The al umi
provide their feedback during the alummi neet which is held in the 2nd week of
August and on January 1st of every year. An Alumi |npact Survey was conducted
in January 2019 which elicited suggestions of the alummi on different aspects
of the teaching learning process at the institute. It also requested the al umi
to provide the their convenience to engage with the institute. This data was
then sent to all the HoDs for the necessary action. (E) Parents The parents
provi de observation about the progress of their child and suggestions of

i nprovenment if any at the end of every senester. These are studied by the

war den and the respective departnent teachers and corrective action or
suggestions fromthe parents are considered fromthe subsequent senester

onwar ds.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5656_Projects_undertaken_1617001643.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech MICS, MroC 36 43 14
VBA MBAG 60 433 57
VSc PMAT, PPHY, 80 108 38
PCHV] PBI O
PFENS
BCom ucom 80 414 77
BBA UBBA 40 136 39
BSc UVAT, UPHY, 175 1099 163
UCHM UBI G,
UCSH, UFNS
BA UECON, UPHI, 50 149 45
UHI ST, UCEN,
UPOL
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 942 346 65 43 58

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
166 166 9 178 120 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The number of students in the University is 1288, these are the students enrolled in our UG, PG and PP
programmes. This does not include the research scholars. The Institute has a mentoring system whereby the
teaching faculty mentor the students. This helps the student to blossom in both academic as well as in the co-

curricular activities of the Institute. Furthermore, these teachers reside in the hostel /campus where the students
live throughout the academic year. This facilitates better rapport between teachers and students, and creates an
environment for the teacher to help the student in all aspects and help in developing a holistic personality. At the
Institute, students can approach teachers at various times during the day and can freely discuss both academic
issues and personal matters with them ranging from academics to spirituality to family issues back at home in
confidence at a time convenient for them. As facilitators and mentors, teachers set an example by following the
values based education system as laid out by the Revered Founder Chancellor.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5656_Demand_ratio_1617014339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5656_ict_tools_1622100479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5656_e_resource_1622100389.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1288 166 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

175

166

Nill

7

118

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. K Pr of essor Al exander von
Venkat ar amani ah Hunbol dt Fel | ow
2019 Dr R Sai Satish Assi st ant Ranmal i ngaswani
(2014-2019) Pr of essor Fel | owshi p
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Nl ALL DETAI LS 2019, 2020 19/ 10/ 2019 09/ 01/ 2020
ARE ATTACHED | N
THE FI LE
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
65 2037 3.19

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv sssi hl. edu.in/wp-content/upl oads/2021/05/2.6.1-Links-to-the-

syl | abus. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5656_Honours_recieved_1621942807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5656_Evaluation_1617016854.xlsx
https://www.sssihl.edu.in/wp-content/uploads/2021/05/2.6.1-Links-to-the-syllabus.pdf
https://www.sssihl.edu.in/wp-content/uploads/2021/05/2.6.1-Links-to-the-syllabus.pdf

ALL Ni Il ALL 447 436 97.53
DETAI LS ARE DETAI LS ARE
ATTACHED I N ATTACHED | N
THE FI LE THE FI LE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sssi hl. edu.in/wp-content/upl oads/ 2019/ 09/ SSSI HL- NAAC-

Quantitative-Metrics-Structured-feedback-received-from Students-1.4.1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal ALL DETAILS ALL DETAILS 01/ 06/ 2019 ALL DETAILS
ARE ATTACHED | N |ARE ATTACHED | N ARE ATTACHED I N
THE FI LE THE FI LE THE FI LE
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

ALL DETAILS ARE
ATTACHED IN THE FI LE

1825

ALL DETAILS ARE
ATTACHED I N THE FI LE

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 ALL DETAILS 236. 95 157. 21
Proj ects ARE ATTACHED I N
THE FI LE
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Advanced NWR
applications in solving
Bi ol ogy probl ens

Bi osci ences

14/ 09/ 2019

Virtual Labs Physi cs 06/ 02/ 2020
The Periodic Table @50 Chem stry 08/ 08/ 2019
Di sruptive | nnovations Chemi stry 30/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5656_Pass_percentage_1622101016.xlsx
https://www.sssihl.edu.in/wp-content/uploads/2019/09/SSSIHL-NAAC-Quantitative-Metrics-Structured-feedback-received-from-Students-1.4.1.pdf
https://www.sssihl.edu.in/wp-content/uploads/2019/09/SSSIHL-NAAC-Quantitative-Metrics-Structured-feedback-received-from-Students-1.4.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5656_Teachers_fellowship_1621942717.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/5656_Research_Assoc_1616497091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5656_Research_Fund_1621329406.xlsx

to Lower

Heal t hcare Costs

Re-wi red Metabolism
Drives Breast Cancer

Bi osci ences

22/ 01/ 2020

Synposi um on
Transl ati onal
Advanced Resear ch

and

Bi osci ences

29/ 02/ 2020

Technol ogi es ( START)
National Nutrition Wek Food and Nutritional 01/ 09/ 2020
Cel ebrations - The Health Sci ences
Happy Week

Mar keting Sinulation -
fromclassroomto the

Managenent and Conmerce

29/ 06/ 2019

Solidarity

real world
Honi ng the art of Managenent and Conmerce 13/ 07/ 2019
Anal ytical and
Presentations Skills via
t he Uni on Budget
Leadership in Managenent and Conmerce 17/ 08/ 2019
Chal | engi ng Ti nes
Excel | ence @ Wr kpl ace Managenent and Conmerce 03/ 11/ 2019
— The I ndi an Et hos Vay
Ment al Model s Managenent and Conmerce 28/ 12/ 2019
Cor por at e Soci al Managenent and Conmerce 17/ 01/ 2020
Responsi bility, Cross
Border Mergers and
I nsi der Trading
Busi ness Excel |l ence Managenent and Commer ce 08/ 02/ 2020
Sust ai nabl e Future and Managenent and Conmerce 01/ 03/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Recei ved 3rd
position in
or al
presentation
for the paper
entitled
Devel opnent of
i nstant soup
m x from
Munti ngi a
cal abura fruit
at
| nt er nati onal
conference on
| nnovati ons and
Technol ogi cal
Advances in
Food (FOODS
19-1 TAF)

Har shini V
Sai Gayathri H
Dr A Padnaj a

MOP Vai shnav
Col I ege for
wonen, Chennai

06/ 08/ 2019

Post gr aduat e
students and
Facul ty



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5656_Seminars_conducted_1622462595.xlsx

Non- Banki ng Akash Prakash RBI 14/ 02/ 2020 Post gr aduat e
Fi nance: Pooj ar i students and
Regul at ory Unni nayanan Facul ty
Chal | enges and | Kurup Anirudh
Concer ns Satya Prasad
Prabhal a
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
2in 2in 2in 2in 2in 01/ 06/ 2019
Progress Progress Progress Progress Progress

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Econoni cs 2

English Literature 1

Cheni stry 1

Physi cs 2

Mat hemati cs and Conputer Science 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

ATTACHED I N THE
FI LE

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ALL DETAILS ARE 106 3.21

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Mat hemati cs and Conputer Science 11
Physi cs 14
Chem stry 2
Bi osci ences 9
Food Nutritional Sciences 9
Educati on 1
Language and Literature 8

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Smal |

Ar ea
| magi ng Ganma

Fil ed

29859

23/ 09/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5656_journals_notified_on_UGC_1622101333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5656_Books_and_Chapters_1622101541.xlsx

Camer a

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ALL ALL ALL 2019 3. 27 ALL 155
DETAI LS DETAI LS DETAI LS DETAI LS
ARE ARE ARE ARE
ATTACHED ATTACHED ATTACHED ATTACHED
IN THE IN THE IN THE IN THE
FI LE FI LE FI LE FI LE
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 5 35 1 3
nar s/ Wor kshops
Present ed Nill 2 Nill 1
paper s
Resour ce 1 9 Nill 1
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/5656_Patents_published_1621329501.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5656_Bibliometrics_1622101591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5656_Index_1622101896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5656_Faculty_participation_1622462744.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ALL DETAILS ARE
ATTACHED I N THE
FI LE

ALL DETAILS ARE
ATTACHED I N THE
FI LE

166

828

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ALL DETAILS ARE
ATTACHED I N THE
FI LE

ALL DETAILS ARE
ATTACHED I N THE
FI LE

ALL DETAILS ARE
ATTACHED I N THE
FI LE

1376

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
ALL DETAILS ALL DETAILS ALL DETAILS 166 828
ARE ATTACHED | N|ARE ATTACHED | N |ARE ATTACHED I N
THE FI LE THE FI LE THE FI LE
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

ALL DETAILS ARE
ATTACHED I N THE
FI LE

ALL DETAILS ARE
ATTACHED I N THE
FI LE

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch ALL ALL 01/ 06/ 2019 31/ 05/ 2020 ALL
DETAI LS ARE | DETAI LS ARE DETAI LS ARE
ATTACHED I N | ATTACHED I N ATTACHED I N
THE FI LE THE FI LE THE FI LE
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5656_Extension_1622102332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5656_Awards_for_extension_1617024640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5656_Students_in_extension_1622102342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5656_Collab_activities_1617102802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5656_Linkages_1617101688.xlsx

ATTACHED I N THE
FI LE

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ALL DETAILS ARE 01/ 06/ 2019 Resear ch 42

Devel opnent

Vie

wFile

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3777000 4179342
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA PRASANTHI Ful |y 20. 05 2001
NI LAYAM CAMPUS
KOHA ANANTAPUR Ful I'y 20. 05 2008
CAVPUS
KOHA BRI NDAVAN Ful l'y 20. 05 2018
CAVPUS
KCOHA MUDDENAHALLI Ful |y 20. 05 2018
CAVPUS
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 170950 84228000 571 299500 171521 84527500
Books
7129 3809000 34 29104 7163 3838104
Ref er ence
Books
e- Books 229871 Nill Nill Nill 229871 Ni Il
Journal s 164 193000 106 186200 270 379200



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5656_MoU_1617103162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5656_augmentation_details_1621847652.xlsx

e- 25384 Ni Tl Nl Nl 25384 Ni |l
Journal s
Di gital Ni Tl 1880000 Ni Tl 2243000 Nill 4123000
Dat abase
CD & 3307 Nl 59 Ni Tl 3366 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Fil e Upl oaded

Fil e Upl oaded

Fil e Upl oaded

31/ 05/ 2020

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1075 315 1075 0 253 69 405 1000 33
g
Added 122 0 122 0 26 13 83 0 0
Tot al 1197 315 1197 0 279 82 488 1000 33
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Mul ti medi a Learning Centre, Sai

Digital Studio https://drive.google.comfile/d/ 1gWwud¥

AG Sj su-
Rur 11 W2Dcnj sAf YuKa/ vi ew?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

54107000 54107000 6283000 6283000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories 1.
equi prent. 2.

Conpul sory dedi cated stock registers for all
Institute provides an annual

| aboratory
grant for the mai ntenance and upkeep



https://assessmentonline.naac.gov.in/public/Postacc/Library/5656_Library_1621684638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5656_e-content_by_teachers_1616673874.xlsx
https://drive.google.com/file/d/1gWouQfAG_Sjsu-Rur1IW2DcmjsAfYuKq/view?usp=sharing
https://drive.google.com/file/d/1gWouQfAG_Sjsu-Rur1IW2DcmjsAfYuKq/view?usp=sharing
https://drive.google.com/file/d/1gWouQfAG_Sjsu-Rur1IW2DcmjsAfYuKq/view?usp=sharing

of the infrastructure. 3. Annual stock verification - The Institute has a
Pol i cy docunent regardi ng upgradation, obsol escence, witing-off, and re-sale.
4. Regul ar monitoring and checking of electrical and plunbing related repairs

5. Biosafety procedures are followed as per the established norms by
governnent. Buildings and C assroons 1. Asset nunbering for all assets |ike
furniture, whiteboards, projectors, conputer etc.. 2. Year-end stock taking. 3.
The building is whitewashed and painted every five years. Sports Facilities 1

Regul ar technical and el ectrical supervision. 2. Equi pnment Sports arena is

mai ntai ned by the in house workers. 3. Assets and Stock of all sports
facilities are entered in the Register after every purchase, and statenents
will be submitted, after physical verification, to the adm nistration at the
end of every financial year. Library- 1. Orientation classes to the students 2.
Feedback on library services is taken on a regular basis. 3. Regul ar weeding
out of old titles, schedule of issue/ return of books etc. 4. Visitor’'s
register is maintained in the entrance. Miintaining Infrastructure Records 1
Proper records for all the infrastructure is maintained. Standard Operating
Procedures (SOPs) are followed in steps |ike depreciation, transfer of assets /
facilities, identifying obsol ete equi pnent and procedure for their disposal. 2.
Regul ar physical verification of assets by the concerned authority at the
departnent |evel and respective canpus level. 3. The Contingent
staff/electrician and the Assistant Manager (Systens) attend to the respective
complaints, after consulting with the Director of the Canmpus. Once the job is
completed, the sane is recorded in the register before reporting back to the
Director. Once the approval is received fromthe institute, the repairs are
undertaken and paynent is done. Upkeep and Maintenance 1. Regul ar and
peri odi cal mai ntenance of UPS, solar panels, lifts, generator sets and so on
are undertaken as per preventive naintenance. 2. Annual renewal of the
subscription of Mcrosoft Canmpus |icense agreenent, TALLY, Internet Lease Line
and TURNITIN to keep them updated. 3. URKUND account for all teachers and
research scholars in the institute has been activated. 4. Conputer hardware
i ke desktops is purchased with a 5 years WARRANTY, and after that periodic
mai nt enance is done in house and issues are addressed on call basis. 5. Fire
saf ety equi pnment has been repl enished for all the buildings and periodica
upgradation goes on. Wr.t. fire safety NoC for all buildings. Obsol escence and

Di sposal / Gbsol ete (unserviceable and irreparable) assets are physically

verified at the end of financial year and disposed-off. A report explaining
recommendati on for scraping the assets after scrutiny is sent to adninistration
at the end of financial year. Upon receiving the approval from adm nistration,
the process of disposal is started.

http://www.sssihl.edu.in/wp-content/uploads/2021/04/4.4.2-Maintanence-Final.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FREESHI P 1376 290472224
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal DST I nspire 17 240000
schol arshi p,
Nat i onal
Schol arshi p
Portal for higher
educati on (DST- SHE)



http://www.sssihl.edu.in/wp-content/uploads/2021/04/4.4.2-Maintanence-Final.pdf

b) I nt ernati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

ALL DETAILS ARE
ATTACHED I N THE
FI LE

01/ 06/ 2019

1376

ALL DETAILS ARE
ATTACHED I N THE
FI LE

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Counsel |i

Gover nment
Exam nati ons
and Car eer

ng

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 81 81 81
Conpetitive
Car eer Exans
i ke GRE, CSI
R, GATE, SLET
, NET, GVAT, CA
T O her
Sstate
[ Central

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil | Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
17 58 55 18 22
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5656_Scholarships_1622117915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5656_Development_Schemes_1620214509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5656_Placement_1622290284.xlsx

enrolling into admitted to
higher education
2020 1 MSC CHEM STRY SSSI HL Resear ch
CHEM STRY Associ at e
2020 8 MBC Bl OSCl ENCE SSSI HL, PHD
Bl OSCl ENCE G TAM
UNI VERSI TY,
2020 10 M5C FOOD FOCD AND SSSI HL PHD
AND NUTRI TI ON
NUTRI TI ON SCl ENCE
SCl ENCE
2020 7 MSC SSSI HL, PHD, MTECH
MATHEMATI CS | MATHEVATI CS | SAMBALPUR
AND COVPUTER | NDI AN
SCI ENCE I NSTI TUTE OF
TEWCHNCLOGY
UNI VERSI TY,
2020 9 MSC PHYSI CS SSSIHL, KU PHD, MIECH
PHYSI CS LEUVEN,
2020 9 BA FACULTY OF SSSI HL, MA
HUMANI TI ES | AZI M PREMJI ENGLI SH, MA
I NSTI TUTE, ECONOM CS
AM TY MASTERS | N
UNI VERSI TY | SOCI AL WWORK
2020 15 BBA MANAGEMENT SSSI HL, VBA
AND COMVERCE Bl RLA
I NSTI TUTE OF
TECHNOLI GY,
CWVR
UNI VERSI TY
2020 14 BCA SSSI HL M Sc. ( DATA
MATHEMATI CS SCI ENCE AND
AND COVPUTER COVPUTI NG)
SCI ENCE
2020 35 B. COM MANAGEMENT SSSI HL, VBA
( HONS) AND COMVERCE | CAl, CHARTERED
NAL ANDA ACCOUNTANT,
UNI VERSI TY, M COM
PONDI CHERY COVPANY
UNI VERSI TY, SECRETARY
MADRAS
UNI VERSI TY,
I NSTI TUTE OF
COVPANY
SECRETARY
2020 7 B. Sc CHEM STRY SSSI HL, M SC
(Hons) in St. Francis CHEM STRY
Chemi stry col |l ege for B. ED

wonmen , Sage
uni versity,
SASTRA
UNI VERSI TY

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5656_Progression_1616564094.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 31
GATE 20
SLET 1
GRE 1
Any O her 25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

ALL DETAILS ARE
ATTACHED I N THE FI LE

Number of Participants
1376

Uni versity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Nl Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Counci |
in living for each ot her
i mportant stakeholders of the institute.

the statutory comittees of the deened to be university |ike Anti-Ragging
Qual ity Assurance Cell,
and so on and also in day to day nanagenent of the hostel.
Students in these conmittees of the institution put forward their
necessary action to be taken by the adm nistration.
i nformation)
per the guidance of Al CTE where in select faculty nenbers and senior
adm ni strators are nomi nated by the Vice-Chancell or.
Students provide teaching feedback at the end of
every senester which provides theman opportunity to voice out their opinion on
t he teachi ng met hodol ogy of the courses they undergo.
representatives who al so contribute to decision making. As per the guidelines
of AICTE and NAAC norns SSSI HL students forma part of all
such as Anti-Ragging committee,
Assurance Cell,
Student’ s cell

conm ttee,
Sensitization Cell,

addi ti onal

addi ti onal

Enpower nent

| nt er nal

| earni ng process.
Programe ( VEP),

i nformation) e

| nt er nal
and so on.

and other conmmttees: -

and al |

Compl aints Cel I,

living for

God. -

| nt er nal

The students in the institute believe
Students are one of the nost
Institute includes students in many of

CGender

i ssues for
(letters encl osed as

e The institute has appoi nted a student counsellor as

On every Canpus,

| nt er nal

Conpl aints Cell,
Comrittee for students with Disability,
students are divided i nto Houses,
wi th each house having Captains who al so represent to the Director/ Warden any
i ssues that need administrative attention.
who al so contribute to decision making. Confidenti al
Feedback process- All

(letter encl osed as

Each cl ass has cl ass

statutory conm ttees

| nt er nal

Quality

| nt er nati onal

Cl asses have cl ass representatives
Online Teaching Quality

t he students give val uabl e i nputs about the teaching

Life and living: Al
Sunmrer

course,

Annual

the major events like Village
Sports and Cul tural

Meet ,



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5656_Qualifying_1622110564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5656_Activities_Organised_1621247989.xlsx

cel ebration of all the different spiritual and cultural festivals |ike Ganesh
Chaturthi, Dasara, Christmas, Ei d, Sankranti, Krishna Janmastam , Onam Ugadi
Jagannat h Chariot festival etc. are solely conducted by the students under the
gui dance of the institute faculty and research scholars. Self-reliance A major
portion of the functioning of the Hostel is taken care of by the students and
resident staff nmenbers. Students formthe committees in all the self-reliance
departnents as |isted bel ow, where the day to day running and the decision
maki ng i s done solely by students under the guidance of research schol ars and
teachers. This unique systemwith a spiritual undercurrent inculcates the
virtues of norality, integrity and honesty in the students. The self-reliance
departnents include: ¢ House Keeping (M ntenance, Electrical, Carpentry,

Pl unbi ng, Landscapi ng, Drinking Water Plant) ¢ Academ c support (Library,
Computer Centre, Photocopying, Tutorials) o Health care (Paranedical and First
ai d assistance, Ceneral hygiene, Dietary Services) ¢ Entertainnment (Miltinmedia
and Audi o-visuals for in-house entertai nment, Sound engi neering and Recor di ng)

e Support Services (General Stores, Transport services)  Culinary (Catering

Services, Dietetics, Fruits and Snacks, Bakery) ¢ Fine Arts (Arts, Crafts,

I nstrunmental Music, Vocal Misic, Brass Band, Photography) ¢ Performng Arts
(Dance, Dramatics and Costunes, Theatre, Public Speaking, Quiz)  Publications
(Books and Newsletters — relating to the education systemand interaction with

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

SSSI HL has one of the nost comitted alumi who are constantly in touch

t hroughout the year with the Institution. They contribute to the alma mater in
di fferent ways and physically connect to the Institute twice a year. M d-year
Al ummi neet happens every year in July-August which is attended by al umi
across batches where goal setting is done for contribution in the next academ c
year and contribution in the previous year is neasured vis-a-vis the goals set.
Contribution mainly conprises non-financial inputs viz. assisting in teaching
courses, insights fromthe corporate world, guidance to research scholars and
student projects and so on. Alummi al so take a sabbatical to cone and teach in
the Institute every year. Premabandham or Year-end al umi neet where Around
2000 alumi along with their famly nmenbers assenble in Prasanthi N |ayam from
across the globe. They offer service in the Institute and its sister

organi zations. The alummi offer significant financial contribution for the
corpus devel opnent whi ch has been one of the major sources of inflows to the
Institute offering free education. The Alumi contribution for the year 2018-19
was | NR 3,53,01,521. Alummi had cel ebrated the gol den jubilee of its Anantapur
and Brindavan of f canpuses with active participation of its wonen and nen
alumi respectively. Sri Sathya Sai Seva Organisation India with the notto of
“Transformng Self to Transformthe Wrld”, is creating a platformto enbark
upon this divine transformation journey for both the individual and the society
at large. It has undertaken several nationwide initiatives and prograns under
the different wings of the organisation which has touched the |ives of

i nnuner abl e people across India in a positive way. 50 of the alumi of the
Institute are part of this organization in different capacities and actively
participate in all its activities at a pan Indian level. OQher activities-
Throughout the year the alumi cone together to offer their tinme and energy
into social activities that benefit the society at large at the state and city
| evel, Revered Founder Chancellor dictum*‘Love All Serve All' being their
guiding light. Pandenic Time- Contributions to the Institute in service to the
society as stated by Govt. of India, such as hel ping during corona panden c by
distribution food and provisions to mgrant workers, poor people, earthquake
hit areas, calamty of floods etc., for the benefit of society with a feel of
br ot her hood of manki nd.




5.4.2 — No. of registered Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :

34045184

5.4.4 — Meetings/activities organized by Alumni Association :

# Al ummi Busi ness Meet in Aug 2019 which submits and reviews the various
activities conducted by the alumi in each departnent under the follow ng
aspects: 1. Lectures by subject matter experts 2. Conferences and Col | oqui uns
3. Data for research support for sunmer projects 4. Skill building sessions for
students, research scholars # Annual Prem Bandhan Meet in January 2020 where
the website run by alumi naned Vidyul | ekha was | aunched. URL of the website is
https://vidyul | ekha.in/ SSSSO Magazi ne # Activities conducted under Al umi
Cell: 1. Database nmanagenent 2. Sharing information of the Institute with the
Al urmi

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sri Sathya Sai Institute of Hi gher Learning, Public Charitable Trust provides
the resources and direction on policies to the Deened-to-be-Institute. The
Institute functions under the overall guidance |aid dowmm by the Revered Founder
Chancel | or, Bhagawan Sri Sathya Sai Baba. The Vi ce-Chancel |l or has the
responsibility of fornmulating and inplenenting policies. He is assisted by the
of fices of the Registrar, Controller of Exam nations, and the Finance Oficer
The Trust, the Governing Body, the Academ c Council and the Boards of Studies,
t oget her take decisions on the educational policy of the Institute and al so
review its objectives and goals, fromtinme to tinme. Departnental Committees The
Deans and Heads of Departnents are responsible for the planning and functioning
of their respective departnments and faculties individually and collectively.
The Heads of Departnents review perfornmance of the departnents in the
respective departnental / faculty neetings which are held once in a nonth. The
m nutes of the neeting are sent to the Vice-Chancellor through the proper
channel (via Director’s office of the respective canpus) for review and
necessary action. Directions on academ c and admi nistrative policies are
revi ewed by the Board of Managenent. Each Canpus is headed by a Director. The
Campuses have the requisite offices set up for managing matters pertaining to
Admi ni stration and Accounts. Since all these bodies work in unison, there is a
flow of information relating to academc matters, research, finance
i nfrastructure and outreach | eading to snooth deci sion making. The Institute
has a fairly conprehensive and frequently updated website. Canmpus Host el
Managenent Committees (CHVC): Three menmbers fromthe academ c side and three
menbers fromthe hostel admi nistration side together formthis body which, as a
part of participative managenent, takes major decisions on Canpus. The CHMC of
all the four canpuses neet periodically to deliberate, approve and standardi ze
all decisions pertaining to the Canpus- Hostel dyad. The focus is on
formul ati ng a basic framework of processes and nechani snms that are consi stent
and inline with the institute’ s vision and phil osophy. Menbers rai se pertinent
i ssues relating to governance, |eadership and nmanagenent, which are then
di scussed in that neeting itself or the next, depending on its inportance and
urgency. The decisions arrived are consensual in nature and in case of any
di fference of opinion, the sane is referred to the institute administration for
final decision. The CHMC has streanl i ned decision nmaki ng and governance aspects




at canpus-hostel |evel and brought transparency and accountability anong all
the stakehol ders. The macro to micro functioning issues are planned,
coordi nated and inplenented in such neetings. Broad points deliberated upon
are: ¢ Rededication to the systemof Integral education conceptualized and
nurtured by Revered Founder Chancellor.  Tackling the performance of the
students who are acadenmically poor. ¢« Steps to be taken to internalize the
val ue systens of the institute. « How to nmake the nentoring system nore
effective? « Teachi ng net hodol ogy of Awareness courses. ¢ Tackling disciplinary
i ssues and day to day functional issues of the institute. The governing
structure enlisted in the Executive Summary pictorially represented therein

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Per f ormance apprai sal system and
pronotion avenues: Teaching staff fill
the self-evaluation form annually
conprising of academ c, research-
oriented details, papers published,
conference participated, adm nistrative
contributions, co-curricular
responsi bilities undertaken. They al so
gi ve sel f-assessment on different
paranmeters of canmpus life and
articul ate the suppport needed by them
to discharge their duties effectively.
An online confidential teaching quality
feedback is given by students based on
si X broad di nensi ons such as Core
t eachi ng, Pedagogy, Class interaction
ClE content, Student centric,

Di sci pline. The conputer processed
reports are nade available to the
faculty and the HoDs for indentifying
t he backi ng needed necessary action. As
per the UGC guidelines, Academc
Performance I ndex (APlI) score is
cal cul ated for every teaching faculty
to consider themfor career
advancenent. Non-teaching staff-

Per f ormance apprai sal is undertaken for
every non-teaching staff before
considering himher for pronotion by a
review commttee constituted for this
pur pose. The appraisal report will have
the assessnent on a scale 1 to 5 for
the aspects of Quality of Wrk,
Flexibility, Initiative, Dependability,
I nt erpersonal Rel ations and Punctuality
Attendance and rel evant information
about the individual in nearly 100
wor ds. These are then presented by the
Vi ce Chancellor to the Board of
Managenment for approval. Genera




Wel fare Measures taken for al
enpl oyees: 1. Acconmopdation is provided
to the faculty and staff. 2. Teaching
and non-teaching staff and their
fam lies can avail free nedical care
facility in the two general hospitals
and two nulti specialty hospitals
present at Prasanthi Ni|ayam and
Bengal uru and every canmpus has an
attached free dispensary to address
their mnor ailnments. 3. Excellent
gymasi um and sports facilities are
available to the faculty and staff for
sports and recreation on every canpus.
4. Preference is given to the wards of
the faculty and staff nenbers in
adm ssion to the school and university
under the staff quota. 5. Canteens in
each canpus provide nutritious and
hygi enic food for a nominal price. This
facility is open to all the staff. 6.
Al'l campuses have attached Genera
stores having a w de range of products
to cater to the day-today needs of the
teachers, staff and the students. These
stores are run on a no profit basis. 7.
Spiritual and el evating talKks,
presentations and exhibitions are
organi zed on a periodic basis as a food
for the soul to the faculty and staff
in addition to the students. 8. DA and
HRA are provided to the staff as per
State Governnment rules. 9. Pronotions
and Career Advancenment Schenes are
regul arly undertaken. 10. Group
i nsurance schene for all enployees. 11.
Need based Transportation facility is
provided 12. Internal Academ c and
Admi nistrative Audit is done every year
to address problens of the staff.
Wel fare nmeasures taken specifically for
women: 1. Wonen staff nmenbers are
granted paid maternity |l eave for 26
weeks. 2. Conmon roons in the campus,
sanitary pads di sposing machi ne and
i nci nators for disposal of sanitary
napkins. 3. Safe and secure work
environment. 4. Safe and secure
transport facility when they work | ate
hours. 5. Extending work rel ated
concessi ons and rel axati ons dependi ng
on the situation and requirement. 6.
Access to gynecol ogi st who visit the
hostel on a regular basis/Trust run
hospitals, Insurance cover, and so on.

I ndustry Interaction / Coll aboration

Projects partially funded by the
Col | aborating Institute/lndustry and

suppl enent ed by provision of inputs




from SSSI HL such as extra nmanpower,
infrastructural facilities and parti al
recurring expenditure etc., The
col | aborative projects could be with
speci fic objectives and well defined
expected outcones/results, generally
cul mnating in generation of
Intell ectual property. The
col | aborative projects could al so be
multi-institutional with the sharing of
the project funding and al so the
research resul ts/outcones. The
Institute and the partnering
Institute(s)/Industries will make
necessary arrangenent for agreeing upon
the terms and conditions based on the
nature and scope of the project which
can include resources, financials,
manpower, instrunent usage and al so
sharing of IP etc.,

Research and Devel oprent

SSSIHL is an Institute of Hi gher
Learning established with a vision to
inpart excellence in the field of
H gher Education Research integrated
wi th Human Val ues. The Institute
strives towards pronotion of val ue

ori ented Teachi ng Research in al
aspects of SSSIHL's ecosystem The
Faculty are encouraged to carry out
advanced research along with their
teaching/training activities. They are
provided with advanced facilities to
support their research activities. The
research output and the teaching
conponents are taken into consideration
for the career progression of the
Faculty. The institute has nade
significant progress in pronoting
i nterdi sciplinary research in areas
such as Rapid Detection of Endenmc
Di seases, Diabetic Retinopathy,
Devel opnent of Cost Effective Milti
Modal M croscope, Regenerative Medicine
and Ti ssue Engi neering. The Faculty are
al so actively collaborating with
vari ous organi zati ons and externa
agenci es in taking these prograns
forward. To add strength to the ongoing
research activities, Sri Sathya Sai
Central Trust (Parent Trust) with the
CGui dance and Bl essi ngs of Bhagawan Sri
Sat hya Sai Baba, the Founder
Chancel | or, has established *Centra
Research Instruments Facility’ (CRIF)
at the Prasanthi Ni|layam Canpus of the
Institute for the benefit and use of
all the Faculty Students across all the
canpuses. The Central Research




Instrunments Facility (CRIF) is
desi gnated to house all the advanced
instrunentation, |aboratories and
facilities to pronote multi-

di sciplinary research in the areas of
Comput er Sci ences, Physics, Chemistry
and Bi ol ogy. Functional materials,
Medi ci nal Chemi stry, Phytocheni stry,
Di sease Biol ogy, Cell Biology,
Structural Biology, Purification of
Water and allied areas are sone of the
areas of focus. SSSIHL is al so
directing its efforts in advanced
studi es in Managenent, Econoni cs,
Leader shi p Human Val ues, Phil osophy and
I ndian Culture. The procurenent
procedures of the Institute for the
capital and consunable itens required
for the Research Training are in place
and nade sinple to support the Faculty
Students. The Institute encourages its
faculty to collaborate with various
Institutes/Industries for their
research activities and al so apply for
research grants from
I nternational / Nati onal Fundi ng
agenci es, Industries and other Funding
Sources. As per the nornms of UGC, high
standards of research output along with
excellence in teaching training is
consi dered as one of the key criteria
for the recruitnment and pronotion of
faculty by the Institute. I PR and
I nnovations Cell of the Institute has
been established to encourage
I nnovation Creativity of the
researchers and to facilitate filing of
pat ent applications of the inventions.
The Institute encourages Faculty to
establish network wi th other
Uni versi ti es/ Research
Institutes/Industries within India as
wel | as abroad by entering into various
col | aborative agreenents. The Institute

has established Institute |Industry
Interface Cell (I11C) to facilitate the
col | aborative agreenents. The Institute
has currently entered into nore than 50
MoUs for the benefit of faculty and
students for research activities.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

Library : The Central Library is
equi pped w th Koha software package
which is an Integrated Library
Managenent System (I LMS) with Bar Code
Scanners that supports all in-house
operations of the library and accessed
t hrough the on-line Public Access
Cat al ogue (OPAC) within the canpus




prem ses. Sports Facilities Technical
and El ectrical supervision is in place
with the hel p of a naintenance team
under the gui dance of a Custodian with
the support of Physical Director in
each campus. Ground, equipnent sports
arena and general naintenance is taken
care on a periodical basis. Fixed and
Consumabl e Stock Regi sters are
mai ntai ned i n which every purchase and
i ssue is recorded. Annual Maintenance
Contract (AMC) is taken up for critical
equi prents, UPSs, ACs and | nternet
Lease Line for the University. Conputer
systens are purchased with an extended
warranty of 5 years. In case the life
of conputers is greater than five
years, issues are addressed on cal
basis Furniture and Ofice assets are
mai nt ai ned by the supplier on a cal
basis. Fire safety equi pnent have been
repl eni shed for all the buildings and
periodi c upgradation is made based on
AP fire safety and di saster managenent
and Karnat aka state Di saster Managenent
Authority. The Institute’ s IT policy
ensures both safety and security of
data and Institute property and
st akehol ders. Robust servers and
st orage devices with auto-back up
facility protects and saf eguards
teachers and student data. State of art
Surveillance systens are installed in
all the four canpuses for protecting
uni versities prenises and ensuring the
safety of all staff, students and
visitors consistent with respect for
the individuals privacy Periodically
the IT team of the canpus will perform
an I T audit and recomend di sposal of
I T resources. The institute has entered
into Canpus |icense agreenents with
M crosoft, Kaspersky Anti-Virus
software, Urkund, Turnitin Anti-
Pl agi ari sm sof t ware, Sophos End- poi nt
security, EBSCO, Adobe, Tally, Sara
Paypack, TDS Man and so on

Exam nati on and Eval uati on

Contract has been signed w th NSDL
for uploading the certificate of al
the students passing out in the year
2019. NSDL will provide the NAD ID to
them and the uploading will be done
after the convocation i.e. after 22nd
Novenber 2019. E governance nechani sms
| i ke EDDRS (El ectronic Data Dispatch
and Recei pt System) and QPSB (Question
Paper Scrutiny Board) are already in

pl ace in the exani nation section.




Application for convocation, End
senmest er suppl enentary exam
registration, Retotalling of nmarks,
| ssue of duplicate grade card, |ssue of
duplicate degree certificate, Mgration
certificate, Application for change of
nane, Application for CGPA to
per cent age conversion etc. are
avai l abl e electronically on the
uni versity website for the students to
downl oad and fill them

Teachi ng and Learni ng

The Sri Sathya Sai Institute of
H gher Learning conprises canpus area
of 174.58 acres and built up area of
1,40, 000 square neters predom nantly in
rural or sem wurban |ocations and
di stri buted anong one main and four off
canpuses. The university is well
equi pped with spacious libraries in
each of the canmpuses with nearly
1, 75, 000 books, 7000 reference books
and a rich collection of around 212
nati onal and 68 international journals.
The SSSIHL users can access the
dat abases of Web of Sciences, Science
Direct, JCCC, JSTORE, Oxford University
Press, Canbridge University Press and
PROQUEST t hrough | NFLI BNET. The
institute has the fiber security |ab,
computer vision |ab, machine | earning
and Robotics |ab, a postgraduate
conputer center and two student
| aboratories in the departnent of
Mat hemat i cs and Conputer Science. The
Depart ment of Physics includes two
general Physics lab, 2 Electronics
Labs, a Linear Optics Laboratory, a
Nonl i near Optics Lab, a Materials
Sci ence Lab, a Characterization Lab, a
Net wor ki ng Lab, a Raman Spectroscopy
Lab, a Nucl ear Physics Lab and an
Opt oel ectroni cs and Commruni cati on Lab
Departnment of Chemistry has an
Instrunentation Lab, 3 Organic
Chemi stry Labs, 3 Inorganic Chemstry
Labs, 3 Physical Chemi stry Labs, one
Wat er Anal ysis Lab, one Lab for
Conput ati onal Chemistry and a Ml ecul ar
Bi oprocessing Lab (MBL). Departnent of
Bi osci ences has a M crobial Fuel Cell
Lab, a Fast Protein Liquid
Chr omat ogr aphy Lab, 3 M crobi ol ogy
Labs, a Mycol ogy and Pl ant Pat hol ogy
Lab, 2 Animal Cell Culture Labs, a
Pl ant Tissue Culture Lab, a Flow
Cytonetry lab, an Instrunentation Lab
a Bioinformatics Lab, a Biochem stry
Lab, two Basic Zool ogy Labs, 2 Basic




Bot any Labs, a Mol ecul ar Biol ogy Lab, a
Research Lab and a Tissue Culture Lab
Depart ment of Food and Nutritiona
Sci ences has a Biochem stry Lab, a
Clinical Lab, a Food Science Lab, a
Food Quality Control Lab, and a
Research Lab. Central Conputer Centre
facility, English Language |ab
facility, Miltinedia Learning Centres
are conmonly available in all the four
canpuses for use by all departnents.
Al nost all these centres have been
upgraded to HD Pol ycom plus M crosoft
Lync facilities. Al the four canpuses
have conputer centers with an
i mpressive student to conmputer ratio of
2.6:1. Total nunber of conputers
available in the institute are around
1150. The cl assroons excludi ng the
sem nar halls and conference halls add
to 127 in all canpuses conbi ned
toget her nmost of which are wel
equi pped with DLP Projectors, projector
screens, Wiite boards and PC on Stick
facility. There is a state of the art
Research Facility, Central Research
Instruments Facility (CRIF), in the
Prasanthi N | ayam canmpus for pursuing
cutting edge research, available to al
the canpuses. It was constructed by the

parent trust, Sri Sathya Sai Centra
Trust, with a cost of Rs. 50 crores. It
conpri ses sonme of the latest facilities
under the four broad headi ngs of Core
Facilities (Rs.13.2 crores),

Mul tifunctional Materials Facility
(Rs.1.49 crores), Central Uilities
(Rs.2.1 crores) and Specialized
Research Facilities (Rs.4 crores). The
uni versity has a high speed internet
line of 1 Gops and is provided under
the National Know edge Network (NKN)
fromthe Government of India. The three
of f canpuses connect to the main canpus
via a VPN and have an individual 8 Mps

i nternet connection separately.

Curri cul um Devel opnent

At UG |l evel, electives are introduced
to incorporate energing fields in the
syl l abus. Also projects, in the fifth
and sixth semesters, introduce students
to the nuances of scientific research.
Students, by the end of their courses,
devel op | ogi cal reasoning, analytical
ability, aptitude for problem solving,
conpetitive comunicative skills, etc.

At PG | evel, advanced |evel of
under st andi ng, and application of

know edge in relevant fields are




achi eved. The rigorous project/
dissertation train the students in
research and industryrel evant probl em
solving skills. A few exanmples in
poi nt: Sciences: Specialization in
Actuarial Science, Data Science
Computing fill the nmuch needed gl oba
talent pool. The institute being
situated in a rural set up addresses
sonme | ocal issues |like viable ways of
reduci ng fluoride content in water,
devi si ng sem conduct or based silicon
from groundnut shell and husk,
researching to neet national and gl oba
food security and safety needs,
training skilled personnel for health
sector and food industries. Econom cs
and Humani ties: Evaluating inportant
| ocal and national issues in econonics
and finance applying econom c theories
and econonetric met hods, understanding
the history of India to analyze its
political inplications, devel oping
awar eness on nedi a di scourse and
environnmental literature, training
val ue consci ous and responsi bl e
teachers are sone of the initiatives.
Managerment Commerce: Courses |ike
Supply Chain Managenent, Marketing,
Val ues based managenent address cruci al
gl obal and national issues |ike ethical
managenent, sustainability, etc.

I mportant social issues |Iike gender
equality and work life balance find a
prom nent place in courses |ike Human
resource nmanagenent, Self devel opnment

etc. Al programmes have their specific
Programe out cones, progranme specific
out cones and course outcones, and are
upl oaded in the website. Revised course
curriculum through a well defined
mechanism is presented in the Board of
St udi es (BoS) of each departnent, which
then are ratified in the Academ c
Council neeting (ACM held once/tw ce a
year, finally approved by the Board of
Managenent .

Adm ssion of Students

The whol e process of student
adm ssion is done online from 2011
onwards. The online application portal
provi des the option for the students to
apply for a progranme at SSSIHL onli ne.
In the adm ssions of 2019, 70 of
applications for adm ssions to the
uni versity were received in the online
node. This figures is increasing on a
i ncrenmental basis every year. For al
the entrance exam nations for




Under gr aduat e and Prof essi onal courses,
the examin conducted using an OWR
sheet which is then eval uated
el ectronically. The anal ysis,
generation of reports and display of
results are al so done el ectronically.
Once the students join the canpus, the
profile of students are nuaintained
electronically in the respective
hostel s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The Finance and Accounts section
al ready has the egovernance in its day
to day operations. It uses Saral
Paypack, Tally and TDSMan.

Exam nati on

Contract has been signed with NSDL
for uploading the certificate of al
t he students passing out in the year
2019. NSDL will provide the NAD ID to
them and the uploading will be done
after the convocation i.e. after 22nd
Novenber 2019. E governance nechani sns
| i ke EDDRS (El ectronic Data Dispatch
and Recei pt System) and QPSB (Question
Paper Scrutiny Board) are already in
pl ace in the exam nation section.
Application for convocation, End
senmester suppl enentary exam
registration, Retotalling of marks,
| ssue of duplicate grade card, |ssue of
duplicate degree certificate, Mgration
certificate, Application for change of
nane, Application for CGPA to
per cent age conversion etc. are
avail abl e electronically on the
uni versity website for the students to
downl oad and fill them

St udent Admi ssi on and Support

The whol e process of student
adm ssion is done online from 2011
onwards. The online application portal
provi des the option for the students to
apply for a programme at SSSIHL onli ne.
In the adni ssions of 2019, 70 of
applications for adm ssions to the
uni versity were received in the online
node. This figures is increasing on a
i ncremental basis every year. For al
the entrance exam nations for
Under graduat e and Prof essi onal courses,
the examin conducted using an OVR
sheet which is then eval uated
el ectronically. The anal ysis,
generation of reports and display of
results are also done electronically.
Once the students join the canpus, the




host el s.

profile of students are mmintained
electronically in the respective

Adm ni stration

for

NAS drive is used in all

t he campuses

centrally storing and retrieval of
data. The data also is shared across
canmpuses via the NAS drive.
safety to the data due to availability
of effective data backup and security

The gives

from nmal ware attacks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

professional

development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching

participants
(Teaching

staff)

staff

Number of
participants
(non-teaching

staff)

2019

Nill

Tal ly
Trai ni ng

01/ 10/ 2019

31/12/ 2019

NiTl

2019

Nill

for

ons

Accounti ng
Non-fu
nd- based
inward gra
nt s/ donat i

05/ 10/ 2019

05/ 11/ 2019

Nl

2019

Nill

Cont ent
Managenent

System
Trai ni ng

04/ 01/ 2020

05/ 01/ 2020

NiTl

2020

Nill
based
gr ant

Fund

accounting

14/ 03/ 2020

14/ 03/ 2020

NiTl

2020

on Virtual

Wor kshop Nill

Labs

06/ 02/ 2020

06/ 02/ 2020

19

Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year




Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

ALL DETAILS
ARE ATTACHED I N
THE FI LE

15

01/ 06/ 2019

31/ 05/ 2020

396

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

10

2 2

4

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Free primary and
tertiary nedical care,
Excel | ent gymmasi um and

sports facilities,
Preference to the wards
of the faculty for
adm ssion in the schoo
and university under
staff quota, Shopping
conmpl ex and Cant eens at
nom nal price, Exposure
to spiritually elevating
tal ks, presentations
exhibitions as food for

Free primary and
tertiary nedical care,
Excel | ent gymasi um and

sports facilities,
Preference to the wards
of the faculty for
adm ssion in the school
and uni versity under
staff quota, Shopping
conpl ex and Cant eens at
nom nal price, Exposure
to spiritually elevating
tal ks, presentations
exhi bitions as food for

Education totally free
of cost, Free primary and
tertiary nmedical care,
Excel | ent gymmasi um and
sports facilities,
Ceneral stores and
Cant eens at nomi nal
price, Exposure to
spiritually elevating
tal ks, presentations
exhibitions as food for
the soul., facilities of
I ndoor stadi uns, outdoor

stadi uns and huge

the soul, and Staff the soul, and Staff pl ayground, Free Internet
quarters at nom nal quarters at nom nal access, Conputer
charge, . charge, . facilities, Language Lab,
Mul ti nmedia Learning

Centres.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial audits of the Institute are audited by two
separate firnms of Chartered Accountants who woul d be appointed annually by the
Institute. Books of accounts were presented to the internal auditor every
quarter i.e., June, Septenber, Decenmber and March for internal audit for the
year 2015-16, 2016-17 and 2017-18. The process had becone half yearly for the
academ ¢ year 2018-19 and 2019-20. For instance, financial audit books are
submtted twice a year for internal and final audit to statutory auditors.
During the course of audit any audit queries by auditors are discussed and
expl anation/clarification are given by the Accounts and Fi nance Manager /

Fi nance O ficer based on entires nade in accounting package. Subsequently the
audi tor would subnmit audit report to the managenent of their audit
observations. In response, the Institute would submt an action taken report on
various points of observation and wherever necessary indicating adjustnent /
rectification of entries nmade to the accounts as per audit observation reports
and furnish a conpliance report at the subsequent audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5656_Training_Programmes_1621333067.xlsx

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ALL DETAILS ARE 68291502 ALL DETAILS ARE
ATTACHED IN THE FI LE ATTACHED IN THE FI LE
View File

6.4.3 — Total corpus fund generated

74406715

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes AAAC by Yes Managenent
ext er nal
meneber s

Adm nistrative Yes AAAC by Yes Managenent
ext er nal
meneber s

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The support of the parents is sought in the follow ng manner: 1. Parents of al
the new students have a neeting with the warden, director and faculty at the
time of joining the institute. 2. Feedback is taken fromthe parent at the end
of each senester. Hostel warden sends a progress report at the end of each
senmester and parent’s feedback and comments are received. 3. Parents are
required to neet the director/warden/resident teachers one in an acadenic year
to appraise themof the progress of their ward in five dinensions of education
practiced at SSSIHL nanely intellectual, physical and cultural, devotional and
service. Suggestions of the parents are inplenented based on the feasibility.
However, the institute does not have a formal parent-teachers association.

6.5.4 — Development programmes for support staff (at least three)

e Encourage the support staff to pursue enhancenent of skills and gain
know edge by enrolling for online/correspondence courses. ¢« Shift the staff to
a better job profile based on the conpetency and performance. ¢ Encourage them

to be up to date with their conputer skills by constantly upgrading the

software to the | atest versions

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Academi c Initiatives- ¢« Setting up of Central Research Instrunents Facility
(CRIF) and Central Research Laboratory help the objective of providing the
| at est and advanced characterization/analytical tools to carry out
transl ati onal research in various areas of Science and Technol ogy — physical,
bi ol ogi cal, chem cal, materials science, food, conputational and
interdisciplinary areas. CRIF al so houses a conpl enent of specialized research
facilities in disease biology and plasnonics. This will enable researchers to
keep pace with the scientific devel opnents taking place globally, publish their



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5656_Funds_or_Grants_1621856305.xlsx

research in peer reviewed high inpact journals, contribute to the needs of the
society at large. ¢ Research for Societal Benefit- Collaborative research with
Governnent and Private Agencies has given a fillip to the research thrust of
the university. There have been coll aborations with Academ a and Research
institutions |ike CBER/ US-FDA-USA, Il T Madras, |CSSR — New Del hi, JAI ST Japan,
TI FR Mumbai, | GCAR Kal pakkam NCL Pune, University of Colorado USA, University
of Wbl |l ongong Australia, University of Maryland USA, C emson University USA to
name a few. The industry collaborators are Agilent Techonol gies India Pvt.
Ltd., Anara Raja Batteries Pvt. Ltd., QOrmix Research D agnostics Laboratories
Pvt. Ltd., Insta Power Ltd. New Delhi, Gey Scientific Labs Vishakhapat nam
Synrise Chennai etc. ¢ Curriculum Review through Board of Studies and Academ c
Counci| Meetings- Sone increnmental inprovenents were: |ntroduction of: a.
specialization in Actuarial Science in the M Sc.(Mthematics) b. New
speci al i zati ons such as Photonics, Nuclear Physics and Materials Science in the
M Sc. (Physics) c. Financial Economcs as a specialization in MA Econom cs d.
Syl | abi updated periodically based on inputs from BoS of respective departnents
e Question Paper Setting and Scrutiny: The Institute has inplenented the On-
line Process wherein the QP set by the Exam ner /Setter is given to the QPSB in
soft copy, and the changes required are incorporated electronically.
Admi nistrative Initiatives o Leadership Teamfor Quality Assurance constituting
Vi ce- Chancel l or, Registrar, Controller of Exam nations, Directors and \Wardens,
Heads and Associ ate Heads of Departnents of the Institute was established in
2015. Periodical neetings are held to discuss acadeni ¢ and admi ni strative
matters. ¢ Canpus Hostel Managenent Conmmittee (CHMC)- was established in 2015
to synergize the functioning of the canpus and hostel, with nmenbers from both
the units constituting the conmittee. It includes the director, warden, two
seni or faculty nenbers each from canpus and hostel and invitees if any. e
Mandat ory Committees/Cells- Al mandatory conmittees/cells as required by
UGC/ NAAC have been constituted and are functional, neeting atl east once every
year. o Anti-Ragging Conmittee o Internal Conplaints Cell o Social Media Cell o
Anti Discrimnation Cell o Internal Cell for students with Disability o SC/ ST

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nt rospect 29/ 07/ 2019 24/ 04/ 2019 24/ 04/ 2019 166
i on Day
2019 Onli ne 09/ 11/ 2019 01/07/ 2020 31/ 12/ 2020 1542
Exam nati on
Port al
2019 Lear ni ng 09/ 11/ 2019 01/07/ 2020 31/ 12/ 2020 1542
managenent
System
2019 Ext er nal 29/ 07/ 2019 18/ 12/ 2020 19/ 12/ 2020 1633
Academ ¢ and
Adm ni strati
ve Audit
Commi ttees




2019 | nt er nal 29/ 07/ 2019 12/ 09/ 2019 25/ 09/ 2019 1633
Acadeni ¢ and
Adm ni strati
ve Audit
Commi tt ees

2019 Canpus 29/ 07/ 2019 14/ 01/ 2020 14/ 01/ 2020 25
Host el
Managenent
Conmittee

2019 Mul ti di nen 29/ 07/ 2019 26/ 08/ 2019 01/ 09/ 2020 1542
si onal
St udent

| npact
Assessnent

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ladi es Day 19/ 11/ 2019 19/ 11/ 2019 1000 500
Dasar a 02/ 10/ 2019 08/ 10/ 2019 1000 1000
Cel ebrations
hi ghl i ghti ng

i mportance of
Fem ni ne aspect
of Godhood

Annual Sports 11/ 01/ 2020 11/ 01/ 2020 1000 1000

and Cul tural

Meet 2019-20
Presentati on by
wonmen' s canpus

Sakur a 16/ 08/ 2019 26/ 08/ 2019 4 7
Sci ence
Exchange
program

Pi | ot study 01/ 06/ 2019 30/ 09/ 2019 25 Nl
to encourage
woren
entrepreneurs

Sunmer Cour se 13/ 06/ 2019 15/ 06/ 2019 1000 1000
in I ndian
culture and
spirituality

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute has as on date 1200 kWof installed solar power capacity. The
institute is diligently pursuing research with the principle of waste to wealth
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their

groundnut shel

boi | ers.

nmechani sns for water

hostel s use their

and husk. The hostels use speci al
Al 'l
manure which is used in the canpus gardening. All
basi s enthusiastically participate in tree plantation.
harvesting. Percentage of power

and working on projects |ike devel oping sem conductor grade silicon from

eco friendly cakes to fire
ki tchen and wet waste to nake organic
the students on a periodic

Institute met by the renewabl e energy sources is 78 per cent

I nstitute has set
requi renent of the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes Ni Il
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nil I
Physical facilities Yes Ni |
Braille Yes 1
Software/facilities
Rest Roons Yes Nil I
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 50 01/ 06/ 2 2 Enpower 50
019 i ng Rural | Reviving
Entrepren| anci ent
eurs art form
whi ch was
patroni ze
d in 200
BC by Sat
havahana
dynasty,
creating
Mar ket i ng
i nkages
with the
I ndustry
and ot her
st akehol d
ers
2019 1 5 01/ 06/ 2 300 Sri Heal t h 1542
019 Sat hya Hygi ene,
Sai Saniti zat
Village E|ion, Educ
npower men | ati on,
t G een | ni
Programe |ti ati ves,
Rural ent
repreneur




ship

2019

01/ 06/ 2 365
019

Sri
Sat hya
Sai Mtra
Pr oj ect

Cener at
i on of
Sol ar
Ener gy
fromall
t he
canpuses
and
bui | di ngs
of SSSI HL

1630

2019

01/ 06/ 2 365
019

Resear ch
for
soci et al
benefit

Low
cost
housi ng
material s
for
Thermal i
nsul ation
with agri
cul tural
wast e

20

2020

01/01/2 90
020

Weal t h
from
Wast e

Creating
usef ul
domestic
product s
from
cattle
wast e
( Cow
dung)

10

2020

01/01/2 90
020

Weal t h
from
Wast e

Creating
Silicon
G ade
mat eri al s
from
wast e
(ground
nut husk)

20

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Convocation Pl edge

22/ 11/ 2019

for

Sai

“I hereby solemmly
decl are and prom se that,
if admtted to the Degree

whi ch | have been

duly recommended,
inm daily life and
conversati on,

t hought ,

will,

and in
word and deed,
conduct nyself as befits

a nenber of Sri Sathya

Institute of H gher



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5656_Inclusion_1622113412.xlsx

Learning that | will, to
the utnost of ny capacity
and opportunity, support
t he cause of sound
| earni ng, humanity,
norality and spirituality
and that, as far as lies
in nme, | shall uphold and
advance the social and,
i ndeed, all round welfare
of nmy countrynen and
fel l owren”

Sports neet

Pl edge

11/ 01/ 2019

We the children of Sai
swear that , we shal
take part in the Annual
Sports Ganes of Sri
Sat hya Sai Institutions
in fair conpetition
respecting and abidi ng by
the rul es which govern
themand with a desire to
participate in the true
spirit of sportsmanship
for the honor of our
country, the glory of
sport and our bel oved
Mot her Sai

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Summer Course in
I ndi an Cul ture and
Spirituality

13/ 06/ 2019

15/ 06/ 2019

1450

Prasant hi Vi dhwan
Maha Sabha -
Intell ectual talks
on spirituality and
phi | osophy

02/ 10/ 2019

08/ 10/ 2019

1450

Convocati on Dramm
on | ndi an Et hos

22/ 11/ 2019

22/ 11/ 2019

1450

Annual Sports
Meet for Fostering
Principles of team

spirit

11/ 01/ 2020

11/ 01/ 2020

1450

Cul tural
Present ati ons on
I ndi an Et hos

12/ 01/ 2020

16/ 01/ 2020

1450

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree plantation initiative Students take up the tree plantation initiative
on a periodic basis as part of conmunity service programe. Students took part
wi th ent husiasmin Vanam Manam and Chettu Neeru programes of the state

governnent to pronote tree plantation. 2) Adapting guidelines stipulated by
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UGC, Al CTE, NCTE and WMHRD w.r.t. Covid-19. Conducted research projects for
soci etal benefit. 3) No Plastic Drives have been a regular feature in our
canmpuses 4) Great Inpetus is being given to green energy. 2100kW sol ar pl ant
is installed at our canpuses to generate solar power to run nost of our energy
needs. This video gives the details of the solar production facility -
htt ps://ww. yout ube. com wat ch?vMJor To4kdmJ 5) Energy research is given high
i nportance in our research mssion. Many groups of the institute work on e-
ener gy devices |ike piezoelectric and pyroelectric nmethods. 6) Sensitization of
energy conservation and canpaigns are a regular feature in our canpuses 7)
Repl aci ng of incandescent bulbs with energy efficient LEDs etc 8) Chitravathi
river bed cleaning and its upkeep is a regular activity taken up by our
students. 9) Many of our faculties use bicycles to commute to work and ALL our
students wal k to the campus and hostel. This has been possible due to
residential system of education in our University.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Research for Societal Benefits In tune with the phil osophy of
t he Revered Founder Chancellor- Know edge that is not translated into skills
that are used for helping the society is useless fromthe very inception of the
institute, research is always aligned with the apex objective of it being
beneficial to the society. Research topics are chosen with great diligence
| eading to translational or directed basic research. Hence the institute
constantly endeavors to devel op a strong base for research which, to a great
extent, is relevant to | ocal needs and sinultaneously explores avenues of basic
work crucial to our national devel opment. Uni queness of research at the
Institute has the following points: a. Socially relevant research b
Integrating human val ues, ethics capital in work and personal life c.
Addressing local issues d. Cost effective health diagnostics e. Looking at
waste to wealth solutions f. Harnessing abundant sol ar energy available in the
regi on Sciences- The research activities of faculty and students at Sri Sathya
Sai Institute of Hi gher Learning envision exploration and pronotion of socially
rel evant, rural-friendly, translational research enconpassing three domains -
Heal t h, Environment and Energy. In the area of Health, the focus has been on
Under st andi ng di sease states, detection and healing of disease states and their
remedy, Medical imaging, study of functional materials for health applications,
all eviating macronutrient malnutrition, mcronutrient malnutrition and chronic
lifestyle diseases. In the area of Environment, research is being pursued in
Water quality nonitoring, water purification and integrated watershed
managenent. |In the area of Energy, research is being undertaken in M crobial
fuel cells, Therno-electric materials, Perovskite solar cells, Super
capacitors, Piezo electric materials for energy harvesting and G een building
t echnol ogi es. Managenent- Focus on research on the inportance of human val ues
and ethical capital in business. There is also pronotion on building case
studies with I ocal relevance. The work done includes theoretical and enpirical
studi es on Val ues-centred Leadership, Corporate Governance and the |npact of
Et hi cal val ues on Econom c devel opnent. A doctoral research at the institute
strives to acconplish a holistic understanding of |eadership for social
entrepreneurship. Areas that help in social upliftment, work on sustainability
and financial inclusion have been in continuous focus. The research in these
aspects include work that has been done on the Green Practices in Supply chain
Managenent, financial mcrofinance in India and inclusive business practices.
Econom cs- In the broad area of Macroecononic Policy Mdelling research topics
where work is being done are nodelling India s external sector, Public debt
managenent and nodel ling India s Food inflation. Under Financial Econonetrics,
work i s being undertaken in Financial Economics with an enphasis on Anal ysis
and Modelling of Capital Markets and Economic Growh in Emerging Economies. In




Devel opnent Economics the enphasis has been on anal yzing the growh of various
sectors of the econony such as agriculture, industry, services and trade, in
pronoting econom ¢ devel opment. Education- Research focus is on Val ues
devel opment through different pedagogies in school education. Central Research
Instrunment Facility (CRIF)- It was strongly felt that the research work can be
accelerated, if basic infrastructure facilities are strengthened by providing
state-of-the-art facilities under one roof. This has resulted in setting up of
CRI F which provides the |atest and advanced characterization/anal ytical tools
to carry out translational research in physical, biological, chencal
mat eri al s science, food and al so conputational and interdisciplinary areas.
Constraints/Limtations- Teaching faculty and to some extent research schol ars
are custodi ans of the unique Sathya Sai system of integral education which
nmoul ds the students into human bei ngs of good character who are self-reliant,
contented and enterprising heroes of action and self-sacrifice for the purpose
of serving humanity. Qur faculty menbers across various departnents are
actively involved in pursuing high quality research besides their regular
testing assignnments in various areas by their interest, keeping societal needs
in view The quality of research investigations/findings is reflected on their
publications in scientific journals of high inpact. This attracts nore and nore
talented students for pursuing their Ph.Ds. Select evidences of successfu
research projects and highlights of breakthroughs achieved: 1. Institute has
devel oped a COVID di agnostic kit Institute has two patents awarded and many are
filed in the last five years 2. Devel opnent of Small organ inmagi ng ganma canera
system 3. Devel opnent of nulti nodal mcroscope 4. Defluoridation of water by
pol yner netal ion nano conposites 5. Knee replacenents using Chrondocyte cel
culture 6. Tropical mcrogreens- A viable answer to malnutrition in Rural India
To enhance the research output of the university, MUs have been signed with
organi zations viz. Tata trust, Food and Drug Administration (FDA) USA, Herald
Logic (Pvt.) Ltd., OM X Technol ogi es, Twastrix, MAESTRO Inc., Labby Inc. USA
Madras Di abetic Research Foundation etc. Best Practice 2 Integration of Skills
devel opnent into the curriculumw th grading Objectives of the Practice - Self-
Reliance is a programme which is an integral part of the students life since
the initial days of the Institute. It contributes to: developing in students
the dignity of I abour enhancing skills in areas of their choice, reinstating
the phil osophy of self-reliance Providing avenues to devel op the students
technical skills outside the scope of acadenics Nurturing confidence,
managenent skills, teamspirit etc., which are crucial for daily |ives.
Concepts of Practice: Education is NOT for nere living, it is for life. True
education should |l ead to whol esone personalities. Domai n-expertise is only one
aspect of a professional life. A HEl should shape sensitive individuals, not
manuf act ure professionals. Providing a wide array of possibilities beyond what
academ cs caters to hel ps many students not very good at acadenics to find
their passion path in [ife. Context- Since every student has to mandatorily
choose an activity, and it inpacts their grades in Integral education, it is
chal l enging to match skills with aptitudes. Contextually, the nens and wonens
campuses sonetines have tasks specific to their needs (tailoring/ enbroidery
etc., limted to wonen students). Procuring essential resources for such
activities (eg. Brass band instrunments, videocans etc.) w thout taxing the
students for it, is an additional financial responsibility on the Institution
Practice : Every Canpus has a set of Self-reliance activities, fromwhich every
student has to choose one. 2 hours a week, anmounting to 8 hours a nonth is
spent on honing skills suited to the Self-Reliance programre chosen. List of
courses offered are: 1. Arts and Crafts course 2. Dietary course Dramatics
course 3. Hostel Maintenance course 4. Institute Brass Band course 5. Kitchen
Bakery course 6. Miltinmedia Production course 7. Traditional South Indian
Instrunmental Misic Training course 8. Publication course 9. Sound Engi neering
course Faculty nenbers attached to each Self-Reliance programe bring in their
experience wisdomto train the group. At tines, experts who visit Prashanti




Ni | ayam al so gl adly share their expertise, as value addition. The display of
talents abilities acquired through this practice is put on display to
i nternational audience during different occasions in the Prashant Mandir. The
St udents are marked on 5 parameters with respect to their participation in Self-
reliance (Value added courses) activities: Behaviour/ Conduct, Initiative,
Leader shi p, Enthusiasnl Learning, Team Pl ayer Evidence of Success Hi ghlights of
br eakt hr oughs achi eved: 1. The Institute has probably the only Wnens marchi ng
brass band of the country in a HElI, capable of playing for a parade. Any video
of Jan 11th - the Annual Sports Cultural Meet- will evidence this. 2. The
Dramas presented on the occasion of the Institutes Convocation and a few ot her
sel ect occasions, are one of their kind in ternms of quality of plot, script,
enact ment, settings etc., all of which are carried out wi thout any professiona
hel p except that of internal faculty nenbers. T 3. the photography, videography
departnents learn to handl e state-of-the-art equi pnent, and do audi o vi deo-
editing nearly like professionals. 4. Al our docunentaries are in-house
productions. 5. Qur publications wings in the Hostels have devel oped
copyedi ting, DTP Book publishing skills over tinme. They also facilitate
publ i cation of desktop Cal endars etc., using student artwork for their franes.
6. Running a Daily-needs Stores, nmaintaining indent, handling accounts are al
skills devel oped through sone of the self-reliance activities. 7. Meeting
speci al dietary needs during common illnesses, providing essential first-aid,
i ndenting for generic nedicines for the Hostel Dispensary are sone other
activities seam essly run by students are sone other activities seanl essly run
by students who opt for those self-reliance programes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sssihl.edu.in/wp-content/upl oads/2021/05/7.2.1-Best-practices. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sri Sathya Sai System of Integral Education (SSSSIE) Vision, Priority and
Thrust To assist generations of students acquire Sel fknow edge (Atma Vidya) and
Sel fconfidence (Atna Vishwas), so as to cultivate Selfsacrifice and earn
Selfrealisation thereby nmoulding theminto | eaders who will benefit society. To
nmoul d wel | rounded holistic individuals — professionally sound, socially
responsi bl e and spiritually aware — who enbody nobl e val ues and a ri ght
attitude, through Educare (Integral Education based on Human Val ues) t hat
caters to the physical, intellectual, enotional, psychol ogical and spiritual
di rensi ons of the human personality. Context Education presently has becone an
i nstrument for providing know edge, information and skills with the sole
objective to earn. The sol e purpose of education has becone earning a
livelihood and not acquiring life skills. The worth of an educati ona
institution is being judged by the placenents and pay packages it can offer to
its students. Wiile ability to gain enploynment nmust be a natural outconme of
education, if it becones the singular, dom nant objective, it clouds the higher
and holistic purpose that education ought to serve— to devel op responsible
citizens that go on to live meaningful happy lives that inpact the society and
nature positively. As the Revered Founder Chancell or observed ‘at present,
colleges are infected with anxi ety and perplexity, discontent and
illdiscipline, irreverence and futility they have | ost the status of tenples of
| earni ng, where youth are shaped into selfreliant, contented and enterprising
heroes.” He observed The crisis is educational field is well known. Many
attenpts have been made to bring about changes in the educational system But
it is forgotten that what gives education its true value and significance is
its noral and spiritual content. In this context, Sri Sathya Sai Baba, the
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Rever ed Founder Chancellor, had foreseen the need for val ues based education
programre and had taken concrete steps to inplenent the sane into a forma
educational system known as SSSSIE. Practice ¢« Revered Founder Chancell or

observed educare has two aspects the secular worldly education and the
spiritual. Wrldly education brings out the |latent know edge pertaining to the
physical world. Spiritual education brings out the inherent divinity in nman

So, both worldly and spiritual education are essential, for a bal anced, happy

and neani ngful human life. This unique nodel of education based on this
phi | osophy was established on the lines of gurukula system of education of the
yore, to make the students professionally sound, socially responsible and
spiritually aware. The institute offers residential education that has five
di mensions Intellectual, Cultural, Devotional, Physical and Service to devel op
the students in holistic individuals. Conponent of hostel life is very
i nportant facet of SSSSIE. Evidence of Success Bharat Ratna Dr. APJ Abdu
Kal am the then President of India at the 21st Convocation of the Sri Sathya
Sai Institute of Hi gher Learning on 22.11.2002 said “the purpose of real
education is to initiate a | earning process that transforms students into good
human bei ngs with know edge and val ue systens. |s val ues based education
possi bl e? SSSIHL has given an answer in the affirmative.

Provide the weblink of the institution

https://ww. sssihl.edu.in/wp-content/upl oads/2021/05/7.3.1-Perfornmance-of - The-
Institution-in-an-Area-Distinctive-to-1ts-Vision.pdf

8.Future Plans of Actions for Next Academic Year

The quality initiatives SSSIHL that need to take in order to inprove and sustain
quality in teaching and research were discussed. The points that enmerged from
this discussion are listed below. < Central Research Instrunents Facility (CRIF)
and Central Research Lab (CRL) has been providing quality research work in
heal th, energy and environment e Alignnment of thrust areas of teaching and
research with the vision of SSSIHL. ¢ Since, the enphasis is going to be on
quality research for societal benefits, it is required to strengthen the ongoing
scientific collaborations with |ikemnm nded organi zati ons/ acadeni c/ sci ence
community both at national and international levels. « Quality initiatives by the
| QAC (I nternal Quality Assurance Cell) has been nmade for the year 2020 and 2021.
e Pronpting Green Initiatives and waste nanagenent in the institute. ¢ Continued
to have rain water harvesting structures and utilization in the canpuses. -«

Col I aborative work by Institute Industry Interface Cell and Applications of
Science to Rural Areas (ASRA). ¢ The SSSIHL continues to have robust quality
assurance systemin place through inputs received from Departnent conmmittee,
Research Confernment Cell, Boards of Studies, Academnmic Council, Planning and

Moni tori ng Board, Research Advisory Board, CanpusHostel Managenent Conmittee and
Leadership Committee. ¢ Continue to have Faculty Training i nHouse and by
deputation to other External Institutions (National and International) ¢ Extend
the required support to the rural students to excel in their future endeavours. -«
Continue to have our Research focus on the devel opnent of efficient materials for
strategic, autonobile, Geen building etc., applications. ¢ Introspection Day:
The Introspection Day (24th April) for faculty nenbers happend on 24 April 2019
and where each departnment will discuss various issues related to acadeni c,

eval uati on, admi ssions, research, facilities, etc. ¢ Continued to offer services
w.r.t. Village Enpowernment (VEP) by all the Canpuses as a quality initiative
towards Best Practices of the Institute. ¢ Contine to function of Syllabus
Techni cal Review Committee (STRC) ¢ Formul ating and consolidating PCs, PSGCs and
COs for all progranmes and courses for uploading in the website as per NAAC s
directives. ¢ Institutional Values and Best Practices: Assessment mechani sm from
various stakehol ders of the university Miltidinmensional |npact Analysis survey by
students ¢ Preparation of SSR and |11 QA for 3rd cycle of Reaccreditation to NAAC
and ready for subnission ¢ Designed certificate course on Yoga and Sel f -
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Devel opnent have been nmade ready for inplenentation. ¢ Planned to build another
hostel at Anantapur Canpus in 2021. ¢ Planned to provide lifts for all the

bui | di ngs and of Anantapur Canpus for women in 2021. ¢« Fire and safety equi pnent
have been arranged for all the campuses as per norns and standards and will be

made ready by 2021.
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